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Course Code: FÖ8049 / 5

Leadership Development 7.5 credits
Ledarskapsutveckling 7.5 hp

Second cycle
Main field: Business Administration, Second cycle, has only first-cycle course/s as entry requirements (A1N)
Syllabus is adopted by the Research and Education Board (2022-03-24) and is valid for students admitted for the autumn semester 2023.

Placement in the Academic System
The course is included in Master’s Programme (120 credits)
in Strategic Entrepreneurship for International Growth.

Prerequisites and Conditions of Admission
Bachelor degree in Business Economics or the equivalent
of 180 Swedish credit points or 180 ECTS credits at an
accredited university.

Applicants must have written and verbal command of the
English language equivalent to English course 6 in Swedish
Upper-Secondary School.

Course Objectives
The main purpose of the course is to critically examine and
reflect over the students’ own leadership practice on the ba-
sis of leadership literature. The course also aims to critically
analyze leadership and leadership development in general as
well as in theory. Furthermore, the students should inde-
pendently chose a problem within the area of leadership and
present a solution to the problem based on current research.

Following successful completion of the course the student
should:

Knowledge and understanding

• show the knowledge about differences between roles
within leadership research

• show knowledge and show understanding regarding
distinctions between traits and behaviors in leaders-
hip theories

• show knowledge and understanding about the impact
on gender equality and intersectionality for leadership
development

Skills and ability

• compare, assess and apply different leadership theo-
ries in general and leadership development theories in
particular

• identify, choose and discriminate relevant problems
within the field of leadership development and critical-
ly analyse these problems and independently present
relevant solutions

• question and critically reflect upon the own leadership
development process related to an intersectionality
perspective and the consequences of this for leaders-
hip practice

Judgement and approach

• assess and choose between different ways of acting as
a leader

• manage and also take responsibility for the self-learning
process

Primary Contents
The primary contents on the course are the following:

• Self-reflection/Growth processes

• Classic leadership theories/Leadership development
theories

• Gender equality and intersectional perspective

• Communication, feedback and active listening

• Power and the dark side of leadership

• Sustainable leadership

• Crises leadership

Teaching Formats
n the course we use experience based learning to reflect on
the students’ previous and future leadership. There will also
be lectures and literature seminars where the students are
supposed to participate actively where the texts are critically
examined.
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Examination
The overall grades of F (Insufficient), E (Sufficient), D (Sa-
tisfactory), C (Good), B (Very Good), A (Excellent) will be
awarded for the course.
The course includes both individual assignments in terms of
written take-home exmaination as well as group assignments
including projects with oral presentations at seminars.
The final grade is the average of the included partial assign-
ments.

Name of the test Grading

Written Individual Take-home Examination I 1,5 cre-
dits

F/E/D/C/B/A

Seminar I 0,5 cre-
dits

U/G

Written Individual Take-home Examination II 1,5 cre-
dits

F/E/D/C/B/A

Seminar II 0,5 cre-
dits

U/G

Oral Presentation, Group Examination III 1,5 cre-
dits

U/G

Written Individual Take-home Examination IV 2
credits

F/E/D/C/B/A

If there are special reasons, the examiner may make ex-
ceptions from the specified examination format and allow a
student to be examined in another way. Special reasons can
e.g. be a decision on learning support.

For elite sports students according to Riktlinjer för kom-
binationen studier och elitidrott vid Högskolan i Halmstad,
DNR: L 2018/177, the examiner has the right to decide
on an adapted examination component or let the student
complete the examination in an alternative way.

Course Evaluation
Course evaluation is part of the course. This evaluation
should offer guidance in the future development and planning
of the course. Course evaluations should be documented and
made available to the students.
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